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AGREEMENT
WHEREAS, the Law of New Jersey permits negotiations
between segments of the public employees sector; and

WHEREAS, it has been determined that the employeés of

the Department of Public Works and the Parks Department exclusive
of the Superintendent, the Assistant Superintendent, and the
Supervisor of Parks constitute a bargaining unit so recognized

3by the Mayor and Council of the Borough of Tenafly; and

WHEREAS, the parties have negotiated in prior years and

‘ere desirous of entering into-a further agreement respecting the

.terms and conditions of the employment period of 1 January 1978

izhrough December 31, 1979.

; NOW, THEREFORE, IT IS AGREED as follows:
1. Employees covered by this agreement agree to be

‘bound by the terms of the salary ordinance of the Borough of

H
H
i

Tenafly applicable for 1978‘and 1979, the personnel manual of the
Borough of Tenafly, and the Terafly Code of Ethics except as may -
be modified herein.

2. The Borough of fenafly will adopt a salary ordinance
consistent herein and providing for the pension, Blue Cross - Bluc
Shield 750 Plan Rider J and major medical ingurance'ané other fring
benefits as currently exist and as wili provide Blue Cross - Blue
Shield for membersk(not dependents) retired with 25 years service
having attained age 55 1In the event 100% of the employees

covered by this agreement desire a dental plan, the Borough will




arrange for one to be instituted at no cost to the Borough, 211

: premiums to be deducted from each employee's salary.
3. In conjunction with the aforesaid.the annual,salarieg
payable in a weekly bayroll be as follows: |
a. For 1978: -

.1. Senior foreman - base salary 516 595.00
2. Foreman - base sa1a1y $16 195.00
3 Employees
Operator - Laborer o
First Year-range from $11,960.00 to $14,545.00
Second Year-base salary $14 895.00
Third Year-base salary $15, 195 00

b. For 1979:
1. Senior foreman - base salary $17 430.00
2. Foreman - base salary $17,030.00
3. Employees
Operator - Laborer ,
S , First Year-range from $12,795.00 to $15,380.0¢(
i ’ Second Year-base salary $15,730.00
Third Year-base salary $16,030.00
4. Employees will be allowed four personal days per
fyear. In the event that 4 are not utilized within the calendar
year, two may be utilized up to February 28 of the next year.
Except for emergencies, a personal day shall not be utilized
without first having given notice 24 hours in advance to the
Superintendent of the‘Department of Public Works or his representa-
tive. Personal days may be taken in hours but in no case shall
less than 1 hour be credited against each individual's right to

personal days. Notwithstanding the aforesaid, those employees

who are required to make visits to the Veterans' Administration
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during Qork hours shall be considered excused without losing
credit for personal time or vacatlon time.

5. Should an employee of the Department of Public
yorks be called to jury duty, either petit or grand, on County,
State, or Federal level, saild employee will still be entitléd to
recéive his regular salary and be pefmitted to have two days
off per week provided that said employee shall remit to‘fhe

Borough of Tenafly any sum paid for jury duty exclusive of any

itravel expenses paid for jury duty by the court system and further

fproviding that in the event an individual reports in the morning

for jury duty and is excused for the remainder of that day he

“shall then report as'promptly as possible for work assignment

‘For the remainder of the day at the direction of the Superinten-

" Zznt of the Department of Public Works.

6. In the event that an employee suffers a death in

‘the immediate family which for these purposes is defined as

limited to a husband, wife, child, mother, father, grandfather,
grandmother, sister, brother, ﬁother~in~law, father-in-law,
daughter-in-law, dr son-in-law, he shall be entitled to 4 days
off without losing credit from vacatlon time or personal days
assuming that the 4 days fequired for attendance at said funeral
involves the normal work day of Said'employee. In the event the
funeral of an immediate family member is held outside of‘a le
mile radius of Tenafly, the employee will be allowed 5 days off

rather than 4. In the event that an employee suffers death of




a relative other than as listed above, he shall be allowed one
day off per year irrespective of the location of the funeral.

7.» The bargaining unit recognizes the réquifement

for employees to be puﬁctual in their work assignments and égrees
that after any employee has received two formal warnings in anyA
6 month period about being laﬁe for work and is then‘lété'a third

litime or thereafter said enployee will be penalized by deducting

from his personal days penalties as follows:
% a. For up to 5 minutes late - 1/4 hour of
3 personal time will be lost.

b. Up to 15 minutes late - 1/2 hour of personal
time will be lost. : :

c. Up to 1 hour late - 2 hours of personal
time will be lost.

d. Additional and repeatedvtardiness will

i constitute grounds for dismissal of an

i o employee.- : ,

8. Medical transfers may be made in job assignments
when proper certification is made by a physician that continued
performance in a certain job is.harmfui to the health of the
em?loyee. Howe?er, a vacancy must exist in at least one of

the other two departments and the employee requesting the transfer
tor medical reasons must be phyﬁicaliy able to perform the work

required in the other department. The Superintendent of the

Ppepartment of Public Works may seek a '"voluntary" transfer or
rake a "temporary" transfer under the conditions previously

ngreed upon for "temporary'" transfer to provide an immediate or
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temporary relief in the evenf no Vacancf exists. However, the
Borough does not agree to create a new position to effect a
medical transfer. |

Employees shall not be transferred to another depart-
ment or job where there is a major change ih hours without their
-consent except on a temporaryvbasiéi— temporéry beiﬁg‘thir§§ (30)

days or less. Departments are construed to mean Parks, Transfer

Station and D.P.W. (all others). Men with least seniority will

make temporary transfers.
If after such temporary transfer is made the employee

—. +- £« ~ 3 3 . .

.so transferred may remain in the new department for more than 30

;:ays, should both employer and the employee involved agree on

{

"s2id extension, if a second employee 1s involved in the same

Qttansfer, as say in the case of a switch of men between depart-

znts, then both employees must agree with the employer to extend

?the 30 day period. Should one employee not so agree then he shall

gbe entitled to be returned to his original department.
9. Plénned overtime will be equalized on an’annual‘basis
and on a departmeﬁtal basis substantiélly as follows:
The Departments are Parks, Transfer Stétion and D.D.¥.
(all others). Overtime will be posted on a monthly'basis; Fore-
men will be listed separately from driver-laborer. Overtimé 
worked at the Richard Strect Pumping Sfation;by the operator will

not be included in equalization of overtime. Refusal to work

planned overtime will be credited against the workman the same as
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if he had actually worked. Adjustments'shall occur in the planned

overtime work so it will not be necessary to waste time polling

and changing workmen to complete jobs in progress Where possible,

the workman who starts a project shall complete the project. VWhen
only part of a crew is to be retained, an-effort shall be made by

the supervisor to retain the full time enployees who have the

ileast accunulated overtime hours. Exceptions to this would be

'Q‘ere the Superlntendent at his discretion, deems it necessary
”,o keep on a man he feels quallfled to complete the 30b Nothing.

rein, however,

shall be deemed to guarantee overtime to any

mployee or to the Department as a whole 51nce the enplcyees

zcognize the duty of the Borouﬂn of Tenafly to minimize the

overall cost to the taxpayers wherever possible. Nothing in this

greement shall be deemed to prohibit the Mayor and Council fron

hiring temporary employees, part time or seasonal employees for

performing any services deemed necessary by the Superlntendent.

femporary or part~t1me seasonal workers, however, shall not be

paid overtime unless the opportunity for said overtime is offered

10 @ permanent member of the Department unless an exception fronm
this rule has been discussed in advance and approved by the

Bargaining Committee of the Department.




10.

following:

11.

The Borough of Tenafly agrees to continue its

committeée to discuss with representatives of the employees the

The development of .safety rules for the
overall benefit of the Department and
its employees. : :

The classification of employees and ways ,
to change said classification or depart- .
mental structure so as to improve the '
overall efficiency of the service to the
people of the Borough of Tenafly.

To review and modify as hecessary bid
proposals for uniforms to be furnished
by the Borough of Tenafly.

Some type of performance review the pur-
pose for which is to analyze carefully

and fairly the performance of all employees
in order to take inventory of the strengths
and weaknesses of each individual and to '
provide guidance for improving individual
improvement.

Members of the.Department of Public Works will.

be entitled to the following thirteen holidays:

New Year's Day- : )
Martin Luther King's Birthday
Lincoln's Birthday ’
Washington's Birthday

- Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Election Day

Veterans' Day

Thanksgiving Day




Christmas Day
Four personal days

12. Mémbers of the Department of Public Works ﬁill be
entitled to vacation as follows:
For members of the Department of Public ﬁorks‘and
for the Parks Department, vacationsymay be takeﬁ at any timé
within the yeér with the{provision»that no more than bne'(l) marn

is on vacation during leaf pick-up time of October 15th. to

iiDecember 15th.

13. Each employee of the Departmeﬁt of Public Works

nall receive work uniforms as set by the Borough of Teﬁafly, 1

t\n

air of work shoes at a cost not to exceed $40.00 per pair and 1

air of heavy duty outer work boots; in addition to the items
0 |

Y]

upplied each employee shall receive a clothing maintenance
%allowance of $130.00 per year in 1978 and $180.00 per year in
1579 upon submission of voucher. | ‘

| 14. Overtime will be paid as follows:

1. All employeés of the Department, with the
exception of the Superintendent, the Assistant Superintendent and
the Supervisor of Parks shall be eligible for.overtinme fof any
work performed prior to 7:45 A.M., prevailing time, or after
3:45 P;M., prevailing tinme, sﬁch’payment to be made i1f on a regular
weekday at one and one-half (r 1/2) tiﬁes thé hourly rate of the -

employees based uponvthe employee's annual base salary, provided
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1owever, that for those employees of the Department whose regular
duties require a different work day, Such as the Transfer Station
bperators, street sweeper operators and other personnel assic gned
by the Superlntendent to a dlfferent normal hork day, overtime
compensation shall be paid at the same rate’as afpresaid,for hours
worked in advance or immgdiately thereafter the different normal

work day assigned to said position. A work week shall be

‘“onsidered 35 hours.
2. All employées of the Department who are called

1 to work on any of the holidays set forth for such Department

f-” S@ctlou 11 or for any Sundays shall be conpensated for the

Gours worked at double time based upon thelr ‘annual base salary
ll

535 aforesaid. In addition to the aforesaid, the double time rate
shall also apply from 6:00 P.M. to Midnight of Christmas Eve and

1
}ew Year's Eve. No extra compensation shall be glvun for per>0n31
i

3. ,The>Assistant Superintendent of Public Works
and the Supervisor of Parks shall be entitled to receive for

hours worked prior to 7:45 A.M. or after 3:45 P.M., prevailing

Ped

cime, or on the holidays set forth in SGCLLOH 11 or on Sundays

)Vertlme payment, but such payment shall be based upon their

annual salary at straight time.




15. Any reductlon in the work force will b° based on
seniority (1ast hired - first flred). Seniority will be based on
continuous length of service in the D.P.W. ‘Employees dismissed
due to a reduction in the work force must be offered the
opportunity to return before new employees are hired.

16. The Transfer Station will close at lZﬁOO.ﬁoon the

last work day before Christmas and at 12:00 noon the day,befpre

WNew Year's Day. Should an emergency arise due to ice and snow,
i ‘ , : ‘
,the men are to report to the Roads Department.

17. Standby crews consisting of a foreman and two men

fiuall be avallable on call each weekend, the payment for which
! ‘

iiﬁnlﬂun pay for calls shall be not less than one (1) hour.

| 18. The employees of the Departnent of Public Works

end the Parks Department who should miss a meal because of hav1nﬁ
to perform emergency work shall be furnished a meal by the Borough
of Tenafly within a reasonable'period4of time. |

19. Longevity shall be applied to members as follows:

n addltlon to the base salary scale set forth in this ordinance,
cach full-time employee shall receive 1onvevity compensation
computed at one percent (1%) of hlS IGSPCCLlVC annual base salary

tor each two (2) yeavs of completed service up to a rqxlmum of

_10_

ishall be Twenty ($20.00) dollars per day effective January‘l, 1978.




ten percent (10%).

20. Eyeglasses broken on the job up to a value of
$50.00 will be replaced by the Borough upon approval by the
Superintendent of the Departneﬂt of Publlc Works after Lhe'
employee has submitted a final statement dGSCTIban how the
glasses were broken

21. Leave of absence may b° accorded to perraﬁenL full-

tine menbels without loss of job status or seniority for a period

of ninety (90) days in any two calendar years for true emergency

1

i

Situations, the determination of which is upitb total discretidn
_?f the Mayor and Council. During said leave the employee shally
é%ot be considered unemployed for purposes of’collecting unemploy-
| gnt compensation nor shall the Borouoh of Tenafly be obllgaued

i
TG pay any salary or beneflts notW1thstand1ng the aforesaid,

génsurance coverage for‘medical or death benefits may remain in
%orce if the empliyee agrees to reimburse the Borough for permiums
during said leave of absence. Sporadic,>part~time, temporary or
self employement work may be engaged in but said leave is not
intended to permit an employee to experiment with a new full time
job. The employee shall submit to the Superintendent éli the
fécts bearing on his requést and thGFSuperintendent shall make
recommendations to the Mayor and Council. Each case shall be

ronsidered on its merits and a denial shall not be the subject of

k grievance. One renewal may also be requested. Normally such

11-
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ave will not be granted for illness unless sick leave is
hausted or of for other cause, Vacationyis exhausted.

22. A grievance procedure shall be establlsned the
rpose of which shall be to settle any arvument betweeﬁ the
rough and the members of the D.P.W. involving the 1nterple ation

this agreement or an} other matters efICCLIHOthG employmentA
lationship or what conétltutes a previsou practice or conditiﬁn
id procedure to be as follows:
STEP 1: An employee having a.griévance Shall present
oraily either himself or with the chairman of the Grievance
omnittee to the Superintendent of D.P.W. br his replacement.
§I§B~gzv If the grievance is not satisfactorily adj&sted
% hin two full work days after presentation to the Superintendent
D.P.W. the grievance shall be presented to the Borou0ﬁ
inistrator or his repidcement through the Cnalrnqn of the
ievance Committee and employee. - The Borough Admlnistrator Shall
t a time within two work days for discussion of the grievance
th the employee, the chairman of tﬁe Grievance Commiﬁtee, plﬁs
¢ other member of the Grievance Committee‘and the Superintendent
the D.P.W.
STEP 3: Pollowing Step 2 abbve, if the grievance is not

justed to the satisfaction of the employee he may then, within

N

days, file a written grievance with the D.P.W. Council Committee .

¢ D.P.W. Council Committee, upon receipt of the written grievance
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shall set’up a meeting within 5 work déys - between the emplovee,
the full D.P.W. Grievance Committee, the Superintendent-of the
D.P.W. and the Borough Administrator. The D.P.W. Council Com-
mittee shall within five work days.of said'meeting notify the
employee of its decision.

STEP 4: Following Step 3 above, if the grievance is not

satisfactorily adjusted -in Step 3, the employee and the D.P.W.

Grievance Committee shall request a review by the entire Mayor
‘znd Council. The employee nmust request a meeting within 3 work

‘“ays after written notification by the D.P.W. Council Committee.

~

The Mayor -and Council upon written notice by employee shall set
f:p a meeting within ten work days. t said review, the right to
;ae heard shall be afforded bytthe Council to the employee, the
;D.P.N. Grievance Committee, the Superintendent of the D.P.W. and

ithe Borough Administrator.
;
k]

23. During the contract period the parties understand

~

the following:

/7
One man per snow plow may be used, '
#® when plowing in Lﬁmdem on \/*\i’%at"Ji?of)ﬂf

or on cul-de-sacs or otherwise upon H /
the cooperation between the parties.- ‘g/f ///
' For 1al%
A one day Spring Open Housenat the a
D.P.W. facility may be arranged by %V/qu%?
ISR, the Mayor and Council to obtain sunportﬁ/‘ ’
T for better D.P.W. facilities. Persons

responding to assist understand they will
be considered as having waived any right
to overtime.
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c.  Two additional foremen positions, one in
the Parks Department and one in the Road
Department, may be created without
increasing the size of the work force.

d. A time clock may be installed at the
option of the Borough. - v

e. Return schedules, lunch breaks and coffee
breaks may cooperatively be rescheduled
SO0 as to avoid time loss.

f. 1979 salaries and compensation will
be paid upon adoption of the 1879
salary ordinance which the Borough will
: , introduce as early in 1979 as possible
;i notwithstanding negotiations with }
P . other employees not. covered by a two year
contract may be pending. -

"IX WITNESS WHEREOF, the parties
szve executed upon this

dzy0f  MAY 9 ,» 1978.

”\

DPW NEGOTIATING TEAM

Dot Lo s

(/ John G. Manos, Mayor
\ e

o7 ATTEST:

— 4 A

o/ ‘
(AAAA ST

Vivian M. Purdy, Borough Clerk

\> *i f/p /:i
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